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THE COHORT SYSTEM

ENTRY (0-5 YEARS OF EXPERIENCE)

Basics

 Knowledge of opportunities and how to find them  Personal and social engagement

 Industry specific job skills  Network building

 Career essentials and guidance  How to gain recognition

EMERGING (5-10 YEARS OF EXPERIENCE)

Personal Brand Development

 Financial literacy  Peer support

 Applied skill opportunities  Recognition and Inspiration

 Confidence building  Strategy

 Negotiations training  Targeted career advice

 Management training



THE COHORT SYSTEM

EXPERIENCED (10-20YEARS OF EXPERIENCE)

Depth

 Leadership Training  Global Industry Knowledge

 Managing Up & Down  Time Management

 Advanced Negotiations – evaluating earnings  PR/MediaTraining: Public Speaking Opportunities

ESTABLISHED (20+ YEARS OF EXPERIENCE)

Renewal and Leadership

 Continual updating of skills  Retraining

 Use the Network  Finding Ways to Pay it Forward

 Learn How to Work with New Generations  Financial planning

 Support to make the leap to C-Suite  Exit Strategies



Intensive Professional Development Programs
Entry Emerging Experienced Established

(0-5 years) (5-10 years) (10-20 years) (20+ years)

Media Business Essentials (Humber) X x

Corus Media Management Accelerator (Ryerson) X x

Digital Media Bootcamp x X X

Industry Mentorships

CBC Business of Broadcasting Mentorship X X

Deluxe Producer Internship (post-production) X X

William F. White Production Manager Mentorship X X

DGC Ontario Director Mentorship X

Meridian Artists Literary Agency Mentorship X

Free Member Content Sessions & Networking

Executive Breakfast Series (3 sessions 2017) X X

WIFT-T Industry Session (2 sessions 2017) X X X x

New Member Breakfasts (5 per year) X X X X

Executive Network Event (2 in 2017) X X

WIFT-T Mentorship Program X X X X

Special Events

Showcase X X x x

BravoFACT Pitch Competition X X

WIFT-T Reception @ TIFF X X X X

Crystal Awards Gala Luncheon x x X X

GRAND TOTAL 14 13 10 8
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